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ABSTRACT
The study results show that leadership style has a significant direct influence | Keywords:

on the ecological behavior of ASN. Inspirational and supportive leaders can | Leadership Style;
increase ASN's commitment to environmentally friendly behavior. In addition, | Ecological Behavior;
persistence and Integrity have been shown to mediate the relationship. | Persistence;
Leaders who can motivate ASN persistence and instill strong integrity values | Integrity; State Civil
tend to be more effective in building sustainable ecological behavior. | Apparatus.
Persistence increases the ability of civil servants to survive in their efforts to
implement ecological practices, while Integrity encourages civil servants to
act with ethical values in preserving the environment. In conclusion, an
effective leadership style, with the support of persistence and Integrity, can
improve the ecological behavior of civil servants. These findings have
important implications for the development of leadership policies that support
environmental sustainability in the public sector, especially within the scope
of the Jakarta Special Region Provincial Government.

INTRODUCTION

The city of Jakarta will undergo a significant transformation after the issuance of
Law Number 2 of 2024 concerning the Province of the Special Region of Jakarta, where
Jakarta has a strategic function and role as the center of the national economy and as a
global city that is the center of business networks between Indonesia and other cities in
the world, as well as making a significant contribution to the national economy and state
revenue as well as supporting the welfare of the people of Jakarta and national welfare
(Republic of Indonesia. 2024.). One of the strategies that the Jakarta Provincial
Government must carry out is to prepare quality Human Resources (HR) have ecological
behavior in carrying out all Policies, Plans, and Programs (KRP) to realize sustainable
development, equitable people's welfare, and fulfill and protect human rights for all people
in Jakarta.

The readiness of human resources in the Government cannot be separated from
the collaborative relationship between superiors and subordinates. Studying the influence
of leadership style on the ecological behavior of the State Civil Apparatus (ASN) on the
environment, mediated by the diligence and Integrity of ASN, is very important in the
current context that Jakarta is solving urban problems and realizing an intelligent city with
global standards. With increasing awareness of environmental issues and the need for
sustainable practices, understanding how leadership influences ASN's behavior towards
the environment is essential for organizations seeking to be socially responsible.
Leadership style has a significant impact on ASN behavior and organizational culture.
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Investigate how different leadership approaches affect the ecological behavior of their
subordinate staff towards the environment of ASN, which provides insight into effective
leadership strategies to promote environmentally friendly practices.

The persistence and Integrity of ASNs play an essential role in shaping their
commitment to environmental initiatives. By examining how these traits mediate the
relationship between the leadership style and behavior of environmental citizens,
organizations can improve their environmental performance and competitiveness. ASNs
who consider their leaders to support environmental initiatives are more likely to engage
in ASN's ecological behavior toward the environment. Understanding the leadership
mechanisms that influence these behaviors can help create a positive work environment
and increase the morale of subordinates.

Overcoming environmental challenges, of course, requires collective efforts from
individuals, organizations, and society. Studying the role of leadership and the behavior
of officials in environmental sustainability will contribute to building human resources that
are more environmentally aware, thereby driving long-term socio-economic benefits. In
conclusion, investigating the linkages between leadership styles, diligence, and Integrity
of officials, as well as their civic behavior towards the environment, is essential to improve
our understanding of sustainable organizational practices and encourage environmental
stewardship in the workplace (Nag & Vijayakumar, 2005).

Studying the ecological behavior of the State Civil Apparatus (CB) towards the
environment today is essential due to several key factors: (1). Environmental Challenges:
The world is facing urgent environmental challenges such as climate change, pollution,
and habitat destruction. Understanding how the behavior of the State Civil Apparatus
contributes to or mitigates these challenges is essential to address them effectively; (2).
Corporate Social Responsibility (CSR): There is an increased emphasis on CSR among
organizations. The State Civil Apparatus' concern for the environment is an essential
aspect of CSR, and learning about it will help organizations meet their environmental
obligations and enhance their reputation as socially responsible entities (3). Regulatory
Pressure: Governments around the world are implementing stricter environmental
regulations. The ecological behavior (CB) of the State Civil Apparatus towards the
environment can help organizations comply with these regulations and avoid legal
repercussions, fines, or reputational damage (4). Stakeholder Expectations: Customers,
investors, and other stakeholders are increasingly concerned about environmental
sustainability (Enger & Smith, 2008).

By studying the CB of the State Civil Apparatus on the environment, organizations
can align with stakeholder expectations and improve their relationships with key
stakeholders (5)—competitive Advantage: Adopting eco-friendly practices can provide a
competitive advantage. Studying the CB of the State Civil Apparatus against the
environment helps identify strategies to take advantage of these advantages and stay
ahead of the market (6). Involvement and Welfare of State Civil Apparatus: Involving State
Civil Apparatus in environmental initiatives can increase their morale, job satisfaction, and
life goals. Studying the CB of the State Civil Apparatus on the environment can inform
strategies to foster a positive organizational culture and improve the welfare of the
apparatus (Hollweg, 2011).

2338


https://ijble.com/index.php/journal/index

g Z - —> / E : ETSsn 2 7aT ABa
3 i ) nternatiornal —_journal of /. usiness, Z__aw, arnd s cexticors

FPublisher: IJBLE Scientific Publications Community Inc.

I :]B LE Volume 5, Number 2, 2024

https://ijble.com/index.php/journal/index

In summary, studying the CB of the State Civil Apparatus towards the environment
is essential in the current context to address environmental challenges, meet stakeholder
expectations, comply with regulations, gain a competitive advantage, and encourage the
involvement and well-being of the State Civil Apparatus. For several reasons, it is
essential to link the ecological behavior of State Civil Apparatus (CB) towards the
environment with their perception of leadership style in managing the environment. The
perception of ASN staff towards leadership style significantly affects their attitude and
behavior. Understanding how ASN staff view their leaders' approach to environmental
stewardship can provide insight into the effectiveness of different leadership styles in
encouraging environmentally responsible behavior.

Considering leadership as a supporter of environmental initiatives can motivate staff
to participate in CB towards the environment actively. Conversely, negative perceptions
of leadership can hinder staff's willingness to engage in environmentally friendly behavior
(Gupta et al., 2004; Greenberg, 2010). By exploring these relationships, organizations
can identify ways to increase the motivation and commitment of the State Civil Apparatus
to environmental sustainability. The perception of the State Civil Apparatus towards the
leadership style contributes to shaping the organizational culture. Leaders who prioritize
environmental sustainability and demonstrate commitment can foster a culture that
respects and supports CB for the environment. Understanding how leadership styles
affect these aspects of an organization's culture is essential for fostering a sustainable
work environment.

ASN staff are more likely to engage in CB against the environment when they feel
the alignment between their values and those of their leaders and organizations. Studying
the relationship between leadership styles and perceptions of ASN staff towards
environmental management helps identify areas where alignment of values can be
strengthened, leading to greater involvement of State Civil Apparatus staff in
environmental initiatives. The perception of ASN staff towards the leadership style in
managing the environment can serve as a feedback mechanism for leaders and
organizations. Positive perceptions indicate effective leadership in promoting
environmental sustainability, while negative perceptions may signal the need for
improvement. Organizations can refine their leadership practices and environmental
management strategies by understanding how staff view their leaders in this context
(Gower, 2010).

In summary, linking the CB of the state civil apparatus with the environment with
their perception of the leadership style in managing the environment is essential to
understanding the drivers of environmentally responsible behavior, fostering a supportive
organizational culture, and improving leadership practices for environmental sustainability
(Nag & Vijayakumar, 2005). Choosing persistence and Integrity of the State Civil
Apparatus as a mediating factor between the leadership style and ecological behavior of
the State Civil Apparatus is essential for several reasons in the current context;

1. Behavioral Mechanisms: Persistence and Integrity are essential behavioral
mechanisms that influence the commitment of State Civil Apparatus staff to
environmental initiatives. Persistent individuals will be better able to maintain their
efforts to achieve environmental goals despite challenges or setbacks, while
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individuals with Integrity will be more likely to uphold ethical standards, including
environmental responsibility. Understanding how these traits mediate the relationship
between leadership styles and CB towards the environment provides insight into the
underlying processes that drive the behavior of the State Civil Apparatus toward the
environment.

2. Holistic Understanding: By considering diligence and Integrity as intermediary factors,
researchers and organizations gain a more comprehensive understanding of the
complex dynamics. Leadership style can indirectly affect CB on the environment
through its impact on the diligence and Integrity of the State Civil Apparatus.
Examining these mediating factors helps uncover the different pathways through
which leadership influences environmental behavior.

3. Practical Implications: Identifying diligence and Integrity as mediation variables offers
practical implications for leadership development and organizational intervention.
Through targeted training, mentoring, and organizational policies, leaders can
cultivate these traits among the State Civil Apparatus. By increasing the diligence and
Integrity of the State Civil Apparatus, organizations can strengthen their
environmental management and sustainability capacity.

4. Alignment with Organizational Goals: Persistence and Integrity are aligned with
organizational goals related to environmental sustainability. State Civil Apparatus that
exhibits these traits tend to contribute consistently to environmental initiatives,
thereby driving progress towards the organization's sustainability targets. By
recognizing the mediating role of diligence and Integrity, organizations can prioritize
the development of these attributes to advance their environmental agenda
effectively.

5. Contemporary Relevance: In today's rapidly changing business landscape,
characterized by increasing environmental awareness and regulatory pressures,
selecting relevant intermediary factors is essential. Diligence and Integrity remain
enduring qualities valued in the State Civil Apparatus, making them highly relevant in
contemporary discussions regarding leadership, sustainability, and organizational
effectiveness.

In conclusion, choosing the diligence and Integrity of the State Civil Apparatus as a
mediating factor between leadership styles and CBs towards the environment will improve
our understanding of the underlying mechanisms that drive environmentally responsible
behavior. In addition, it provides actionable insights for organizations looking to foster a
culture of sustainability and ethical leadership in today's dynamic business environment
(Bass, 1990; Gibson et al., 2012 and 2014).

Based on the above rationality, it is clear that the model to be tested has a high level
of originality. The behavior studied can also be said to be one of the concepts that are
contemporary issues (state of the art) today because the fact proves that the warming of
the earth's temperature is one of the causes of human activity, so the goal of improving
human behavior is one of the actions that must be taken immediately.
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METHOD

In this study, the type of research used is quantitative with a causal survey method.
This method was chosen because of the information that is wanted to be obtained directly
from people as respondents. The causal survey used because what is to be tested is to
answer questions related to whether there is a direct effect and indirect effect as well as
a total effect. Therefore, the name of the variable is not an independent and bound
variable like a non-causal survey, but an exogenous variable as an influential variable
and an endogenous variable as an affected variable (Graveter & Forzano, 2012;
Putrawan, 2023).

The notation for all variables is all with the notation X, namely X1 to X4, because
when using Y the connotation logically is a bound variable that is bound so that it is not
logical if one day it is made an independent variable for another variable. If X, then one
day the endogenous variable can become an exogenous variable for other variables such
as, in this study it is shown by the role of X3 (hypothetical model).

RESULTS AND DISCUSSION
1. Leadership Style towards Pro-Environmental Behavior of ASN Provincial
Government of Jakarta Special Region

Based on the proposed concept, leadership style can have a direct influence on
the ecological behavior of employees (Pro-Environmental Behavior / PEB), especially
on the State Civil Apparatus (ASN) in the Provincial Government of the Special Region
of Jakarta. However, the extent of this influence depends on several factors such as
the type of leadership style applied and how the leader encourages environmentally
friendly behavior in the workplace.

Transformational Leadership Style: Leaders who are inspiring, visionary, and
encourage positive change can increase PEB in ASN. They provide clear directions on
the importance of eco-friendly behavior and provide moral support and the resources
needed. Transformational leaders focus on long-term change and can encourage their
subordinates to care about environmental issues.

Transactional Leadership Style: Leaders based on rewards and punishments
may be more limited in encouraging PEB. While they can create short-term results by
implementing environmental rules, they may be less effective in building awareness
and long-term commitment to green behavior.

Authoritarian vs. Democratic Leadership Styles: Authoritarian leaders who tend
to be tightly controlled without involving employees in decision-making may not be fully
effective in pushing PEB, as employees feel they lack responsibility or care. On the
contrary, a more participatory democratic style can motivate civil servants to actively
engage in environmental initiatives because they feel they have a voice in the process.

If the leadership style applied supports ecological values and goals, then the
direct influence on the ecological behavior of civil servants can be seen. Leaders who:
a. Providing facilities and systems that make it easier for civil servants to behave in an

environmentally friendly manner,
b. Providing a role model by implementing their own environmentally friendly behavior,
and
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c. Communicating the importance of environmental issues in daily work tends to be
more effective in influencing the ASN PEB directly.

Thus, leadership style can have a direct influence on the ASN PEB, but the
strength of that influence is highly dependent on how the leader manages, motivates,
and inspires employees in the context of ecological behavior.

. Leadership Style Towards the Persistence of ASN of the Provincial Government
of the Special Region of Jakarta

Leadership style can have a direct effect on the persistence of the State Civil
Apparatus (ASN) of the Jakarta Special Region (DKI Jakarta) Provincial Government.
Persistence refers to the ability of individuals to keep trying and persevere in facing
challenges in order to achieve goals. The leadership style applied by the leader is very
important in determining the level of persistence of ASN. On the influence of leadership
style on persistence, namely:

a. Transformational Leadership Style:

Transformational leaders are known to encourage passion and long-term
commitment to employees. It emphasizes shared vision, inspires, and supports
innovation and creativity. Transformational leaders often act as mentors or sources
of inspiration for employees. This leader also tries to build confidence and provide
intrinsic motivation so that employees are more persistent in achieving goals, even
when faced with obstacles. Civil servants who are led in this style tend to have higher
persistence because they feel emotionally and professionally supported.

b. Transactional Leadership Style:

Transactional leaders based on rewards and punishments are more focused
on achieving short-term targets. They motivate employees with material incentives,
such as bonuses or recognition, and control actions with sanctions for failure. This
style can increase employee retention in the short term if there is a clear incentive,
but it is not always effective at encouraging long-term persistence, especially in
challenging situations. ASN may be motivated to persevere if there is a concrete
reward, but this persistence can decrease when incentives decrease.

c. Authoritarian Leadership Style:

Leaders who are authoritarian or dominant tend to strictly control employee
activities and decisions without giving much autonomy. Civil servants under
authoritarian leadership may be forced to act tenaciously because of high demands
and penalties for failure, but they may feel pressured or less motivated. In the long
run, authoritarian leadership styles can reduce persistence, because employees feel
they do not have the freedom to develop and lack intrinsic motivation.

d. Democratic Leadership Style:

Democratic leaders encourage active participation of employees in decision-
making and value their opinions. This style creates a sense of responsibility and
ownership towards the work done. Civil servants who feel heard and involved tend
to have higher persistence, because they are more emotionally and professionally
attached to the achievement of common goals. This persistence arises because they
feel they contribute directly to the success of the organization.
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The leadership style applied by a leader has a direct influence on the
persistence of ASN. Leaders who support, inspire, and create a participatory work
environment tend to be more effective in increasing employee persistence to continue
striving to achieve goals. Conversely, an overly rigid or transactional leadership style
may only motivate persistence in the short term or in a specific context.

. Leadership Style Towards the Integrity of ASN Provincial Government of the
Special Region of Jakarta

Leadership style has a significant influence on the Integrity of the State Civil
Apparatus (ASN) in the Provincial Government of the Special Region of Jakarta. ASN
integrity is a commitment to carry out their duties with honesty, transparency,
accountability, and compliance with professional rules and ethics. Strong, effective,
and ethical leadership is essential to build and maintain Integrity in the work
environment, especially in the public sector such as ASN. The influence of leadership
style on the Integrity of ASN, namely:

a. Transformational Leadership Style:

Transformational leaders are often exemplary in ethics and Integrity,
encouraging employees to act in accordance with high moral values. This leader not
only motivates ASN to achieve organizational goals but also emphasizes the
importance of ethics in the process. They create a work culture that prioritizes
Integrity, where civil servants feel responsible not only for the results, but also for
the way they achieve those results. By providing examples of integrity behavior,
transformational leaders can increase the ethical awareness and commitment of civil
servants to Integrity. Civil servants led by transformational leaders tend to have a
high level of Integrity because they feel inspired to imitate the leader's positive
behavior and contribute to creating an ethical work culture.

b. Transactional Leadership Style:

Transactional leaders, who focus on rewards and sanctions, can build Integrity
in the short term through compliance. By implementing strict rules and consistent
supervision, these leaders can ensure ASN acts in accordance with regulations and
policies. However, this approach may be less effective in building long-term Integrity
based on moral awareness and commitment. ASN may only act with Integrity to
avoid sanctions, not because of an intrinsic urge to act ethically. This style is better
at ensuring administrative compliance, but it does not always create a deep
understanding of the importance of Integrity as a personal value.

c. Authoritarian Leadership Style:

Authoritarian leaders tend to tightly control every aspect of work and
emphasize obedience to instructions without leaving much room for personal
initiative. Civil servants who work under authoritarian leaders may feel compelled to
follow the rules, but this is often done out of fear or pressure, not out of personal
belief in Integrity. In the long run, authoritarian styles can hinder the development of
true Integrity because civil servants lack autonomy and the opportunity to make
ethical decisions on their own. ASN may tend to follow the rules without a deep
understanding of the importance of Integrity.
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d. Democratic Leadership Style:

Democratic leaders who involve employees in the decision-making process
and provide space for open discussion create an environment that supports the
development of personal and professional Integrity. This style allows civil servants
to voice their opinions on ethical values and work together to ensure that decisions
taken are in accordance with high moral standards. Civil servants who feel listened
to and involved tend to be more responsible for their actions and have a greater
commitment to Integrity. They understand the importance of transparency and
accountability because they participate directly in creating an ethical environment.

Leadership style greatly affects the Integrity of ASN. Transformational and
democratic leaders have a more positive influence in promoting Integrity, because they
lead by example and involve civil servants in the ethical decision-making process. In
contrast, transactional and authoritarian leadership styles focus more on administrative
compliance, which can ensure Integrity in the form of rule compliance, but may be less
successful in building a deep moral awareness and commitment to Integrity. Leaders who
are able to create an organizational culture that emphasizes ethics, honesty, and
responsibility will be more successful in building strong Integrity among civil servants.

CONCLUSION

Effective leadership styles, especially transformational and democratic ones,
have a direct positive influence on the ecological behavior of civil servants. Inspirational
and participatory leaders can encourage civil servants to engage in Pro-Environmental
Behavior (PEB) by setting examples, providing the resources needed, and
communicating the importance of environmental issues. Persistence is an important
factor that mediates the relationship between leadership style and ecological behavior of
ASN. Leaders who support and motivate can increase the persistence of civil servants in
maintaining environmentally friendly behavior, especially in the face of challenges.
Transformational and democratic leadership styles tend to be more successful in building
long-term persistence than transactional or authoritarian styles, which focus more on
short-term outcomes.

Meanwhile, related to ASN Integrity, which includes a commitment to ethical
values, transparency, and responsibility, also plays an important mediator. Leadership
styles that emphasize moral values, honesty, and accountability, such as transformational
leadership styles, have a positive effect on the Integrity of ASN. Civil servants with high
Integrity are more likely to be consistent in implementing ecological behavior because
they feel responsible not only for the results of their work, but also for how to achieve
those results ethically and sustainably.

Leadership style not only has a direct effect on the ecological behavior of ASN,
but also through two mediating factors, namely persistence and Integrity. Leaders who
are able to improve the persistence and Integrity of civil servants tend to be more effective
in building a long-term commitment to environmentally friendly behavior. Civil servants
who are persistent in facing challenges and have high Integrity will be more consistent
and motivated to implement ecological behavior.
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In the context of the DKI Jakarta Provincial Government, it is important for
leaders to develop a leadership style that supports ecological behavior by paying attention
to strengthening the persistence and Integrity of ASN. By creating an environment that
supports moral values, professional ethics, and perseverance in achieving sustainable
goals, leadership can effectively encourage positive changes in ASN's ecological
behavior.

References

Aamodt, M. A. (2013). Industrial/Organizational Psychology: An Applied Approach (8th
editon), Cengage learning.

Ajzen, I. (1991). The Theory of Planned Behavior. Organizational Behavior and Human
Decision Process, 50, pp. 179-211.

Akiyama, T (2013). The Concept of Environmental Leader, Book Chapter, March.

Alghazo, A.M. & Al-Alnazi (2016), “The Impact of Leadership Styles on Employee’ s

Motivation,” International Journal of Economics and Business Administration,
Vol. 2
(5), pp. 37-44.

Bamberg, Sebastian and Guido Moser (2007). “ Twenty Years after Hines, Hungerford,
and Tomera: A new meta-analysis of psycho-social determinants of pro-
environmental behavior”. Journal of Environmental Psychology, 27 (1), pp. 14-25,
Doi: 10.1016/j.jenvp.2006.12.002.

Bass, Bernard M. From Transactional to transformational leadership: Learning to Share
the Vision (Organizational Dynamics, 1990).

Blaikie, Norman. (1993). “Education and Environmentalism: Ecological Word Views and
Environmentally Responsible Behaviors,” Australian Journal of Environmental
Education. Vol. September.

Blok. V, Wesselink. R, Studynka. O, Kemp. R. (2014), “Encouraging Sustainability in The
Workplace: A Survey on The Pro Environmental Behavior of University
Employees”. Journal of Cleaner Production.

Bronfman, Nicolas C., et.al. (2015), “Understanding Attitudes and Pro-Environmental
Behavior in a Chilean Community,” Sustainability, 7, pp. 14133-14152, doi:
10.3390/su71014133.

Chiras, Daniel D. (1991). Environmental Science: Action for a Sustainable Future.
California: the Benjamin, Cummings Pub. Co. Inc.

Christopher, J., et.al. (2012), “Study Abroad Experiences and Global Citizenship:
Fostering Pro environmental Behavior,” Journal of Studies in International
Education, 16(4), pp. 334-352.

Cresswell, John W (2014), Research Design, SAGE.

Darin W. White (2008), “The impact of perceived leader integrity on subordinates in a
work team environment,” Journal of Business Ethics, 81(4), 765-778.

Enger, Eldon D. & Bradley F. Smith. 2008. Environmental Science: A Study of
Interrelationships, Eleventh Edition New York: McGraw-Hill International Edition.

Ferdeli, Z., Husein, W., & Hakim, L. (2020). Effect of Employee Empowerment And
Integrity

2345


https://ijble.com/index.php/journal/index

g Z ’ - —> / E : ETSsn 2 7aT ABa
3 1 ) nternatiornal ozzrrzaxd af% siness, Z__aw, arnd s cexticors

FPublisher: IJBLE Scientific Publications Community Inc.

I :]B LE Volume 5, Number 2, 2024

https://ijble.com/index.php/journal/index

on Company Performance Through Organizational Commitments as a Mediation
Variables On Pt. TGl Company,” IAR Journal of Humanities and Social Science,
1(3).

Fraenkel, Jack. R., Norman E. Wallen, Helen H. Hyun (2012). How to Design and
Evaluate Research in Education, New York: McGraw-Hill.

Galli, B. J. (2019). A shared leadership approach to transformational leadership theory:
Analysis of research methods and philosophies. In Scholarly Ethics and Publishing:
Breakthroughs in Research and Practice (pp. 751-790). IGI Global.

Gibson, James L. John M. Ivancevich, and James H. Donelly Jr. (2014). Organizational
Behavior and Management. New York: McGraw-Hill.

Gibson, James L., James H. Donnelly, Jr. John M. lvancevich, Robert Konopaske (2012),
Organization Behavior Structure, Processes 14 Edition, New York: McGraw-Hill.

Gower, Jeff Gold (2010), Handbook of Leadership and Management Development
(Burlington: Gower Publishing Company.

Gravetter, F.J. and Lorri-Ann B. Forzano (2012). Research Methods for the Behavioral
Sciences, CENCAGE-Learning.

Greenberg, Jerald (2010), Managing Behavior in Organization, Boston: PEARSON

Gupta, V., MacMillan, I. C., & Surie, G. (2004). Entrepreneurial leadership: developing
and measuring a cross-cultural construct,” Journal of Business Venturing, 19(2),
241-260.

Guterresa, L.F.D.C., et.al. (2020), “The Role of Work Motivation as a mediator on the
Influence of Education-training and Leadership Style on Employee Performance,”
Management Science Letters, Vol. 10 (7), pp. 1497-1504.

Henry Cloud (2008), Integrity; The Courage to Meet the Demand of Reality, How six
Essential Qualities Determine Your Success, New York: Collins.

Hines, Jody M., et.al. (1986/1987), "Analysis and Synthesis of Research on Responsible
Environmental Behavior: A Meta-Analysis," Journal of Environmental Education,
Vol. 18 (2), pp. 1-8.

Hollweg, K.S.,et.al. (2011) Developing a Framework for Assesing Environmental Literacy
Washington, DC: North American Association for Environmental Education.
Horrison, Janelle L. (2011). “Instructor Transformational Leadership and Student

Outcomes”. Journal. Emerging Leadership Journeys, Vol. 4 Iss. 1. p. 85.

Hoy, K. Wyne and G. Miskel (2013), Educational Administration, New York: McGraw-Hill.

Hungeford, Hines, R. and Tomera. “Analysis and Synthesis of Research on Responsible
Environmental Behavior: A Meta Analysis”. Journal of Environmental Education
18(2), p. 71.

Isjoni, I., Daud, A., & Azhar, A. (2019). Integrity and Performance of High School Teachers
in Pekanbaru,” Indonesian Journal of Economics, Social, and Humanities, 1(1), 51—
57.

Ivancevich, John M., Robert Konopaske, M.T.Matteson (2014) , Organizational Behavior and
Management, Irwin: McGraw-Hill.

Kilinger, B. (2010), Integrity Doing to the right thing for the right reason, Canada: McGill-
Queen’s University Press.

2346


https://ijble.com/index.php/journal/index

g Z - —> / E : ETSsn 2 7aT ABa
3 i ) nternatiornal —_journal of /. usiness, Z__aw, arnd s cexticors
( = P emer .

FPublisher: IJBLE Scientific Publications Community Inc.

I :]B LE Volume 5, Number 2, 2024

https://ijble.com/index.php/journal/index

Kollmuss, A., & Agyeman, J. (2002). Mind the gap: why do people act environmentally
and what are the barriers to pro-environmental behavior? Environmental education
research, 8(3), 239-260.

Kreitner, R. & Angelo Kinicki (2008), Organizational Behavior, New York: McGraw Hill.

Lamm, Eric, et.al. (2013), "Read this Article, but Don't Print It: Organizational Citizenship Behavior
Toward the Environment," Group & Organizatio Management, Vol. 38 (2), pp. 163-197.

Lewis, E., Boston, D., & Peterson, S. (2017). A global perspective of transformational leadership
and organizational development, “Journal of Research Initiatives, 2(3), 5.

Lian, Lee Kim., Low Guan Tui (2012). Leadership styles and Organizational Citizenship
Behaviour. Journal of Applied Business and Economics, Vol. 13(2): 59-96.

Locke, Edwin A. (2011), Handbook Principles of Organizational Behavior, United
Kingdom: Jhon Wiley and Sons.

Lufi, D., & Cohen, A. (1987). A scale for measuring persistence in children,” Journal of
Personality Assessment, 51(2), 178-185.

Markle, Gail L. (2013), “Pro-Environmental Behavior: Does it Matter How It's Measured?
Development and Validation of Pro-Environmental Behavior Scale (PEBS),”
Human Ecology, 41 (6), pp. 905-914. Doi: 10.1007/s10745-013-9614-8.

Mayberry, L. D. (2015). Lead the Way: Teacher Leadership Styles that Influence Hispanic
Student Persistence in High School. Grand Canyon University.

McMillan, James H. (2012). Educational Research, PEARSON.

McShane, Stevan L. & Mary Ann Von Glinow (2018), Organizational Behavior, Boston: McGraw-
Hill.

Moorhead, Gregory & Ricky W. Griffin (2010), Organizational Behavior. Managing People and
Organization, Australia: Cengage Learning.

Moorhead, G. and Ricky W. Griffin. (2012). Managing Organizational Behavior, United State:
McGraw-Hill.

Mullins, Laurie J. (2010) Management and Organizational Behavior, London: Prentice
Hall.

Nag, A & K. Vizayakumar. (2005). Environmental Education and Solid Waste
Management. New Delhi: New Age International (P) Limited Publishers.

Newstrom, John W. (2015), Organizational Behavior Human at Work 14 edition (New
York: McGraw-Hill, 2015).

Noorliza, K. (2020). “Environmental Leadership, Practices and Sustainability” Pal arch’s
Journal of Archaeology of Egypt/Egyptology, 17(7), ISSN 1567-214X.

Odum, Eugene. 1971. Fundamentals of Ecology, Philadelphia: WB Saunders Company.

Organ, Dennis W. (2018). Organizational Citizenship Behaviour: Recent Trends and
Developments. Annual Review of Organizational Psychology and Organizational
Behaviour, Vol. 5: 295-306.

Putrawan, | Made. (2014). Konsep-Konsep Dasar Ekologi dalam Berbagai Aktivitas
Lingkungan. Bandung: Alfabeta.

Putrawan, | Made. (2020). Kepemimpinan Guru dalam Perilaku Organisasi: Beberapa
Konsep dan Langkah-Langkah Pengukurannya. Bandung: Alfabeta.

Putrawan, | Made. (2017). Leadership and Self-Efficacy: Its Effect on Employees
Motivation. Advanced Science Letters, 23(1), pp. 173-176.

2347


https://ijble.com/index.php/journal/index

g Z ’ - —> / E : ETSsn 2 7aT ABa
3 1 ) nternatiornal ozzrrzaxd af% siness, Z__aw, arnd s cexticors

FPublisher: IJBLE Scientific Publications Community Inc.

I :]B LE Volume 5, Number 2, 2024

https://ijble.com/index.php/journal/index

Putrawan, | Made. (2017). Predicting Student’'s Responsible Environmental Behavior
(REB) based on Personality Students’ New Environmental Paradigm (NEP) and
Naturalistic Intelligence. Advance Science Letter, 23(9).

Putrawan, | Made (2017), “Predicting Students’ Responsible Environmental Behavior
(REB) based on Personality, Students’ NEP and Naturalistic Intelligence, Advanced
Science Letters, Vol 23 (9), Sept., pp. 5866-5893.

Putrawan, | Made (2018), “Predicting Environmental leadership based on Personality,
“International Journal of Engineering & Technology (IJET-UAE), 7 (4.28), pp. 92-95.

Putrawan, | Made (2019), “A Mediated Role of New Environmental Paradigm between
Environmental Personality and Pro-eco Behavior,” Indian Journal of Public Health
Research & Development, Vol.10, No.1, January, pp. 1290-1295.

Putrawan, | Made (2019), “Pro-Environmental Behavior (PEB) and Its Related Construct
Validity,” Journal of Adv Research in Dynamical and Control System, Vol. 11(9),

Putrawan, | Made (2018), “Predicting Environmental Leadership Based on Personality
and Its Construct Validity, “International Journal of Engineering & Technology,
7(4.28)

Putrawan, | Made (2023), Prinsip-prinsip Logis Motodologi Penelitian Kuantitatif, Bandung: Sadari
Press.

Putrawan, | Made (2023), Kepemimpinan Ekologi (Ecological Leadership) dalam Manajemen
Lingkungan, Bandung: Sadari Press.

Reece, Barry L.(2011), Effective Human Relations, Interpersonal And Organizational
Applications, Ohio: Southwestern, Cengage Learning.

Republik Indonesia. 2024. Undang-Undang Nomor 2 Tahun 2024 tentang Provinsi Daerah
Khusus Jakarta. Lembaran Negara Republik Indonesia Tahun 2024 Nomor 76.
Sekretariat Negara. Jakarta.

Robbins, S.P. and Thimothy A.Judge. (2019). Organizational Behavior, New Jarsey : Pearson
Education, Inc.

Rosenbach, W. E. (2018). Contemporary issues in leadership. Routledge.

Schermerhorn, JR, Richard N. Osborn, Mary Uhl-Bien, James G. Hunt (2011), Organizational
Behavior. Hoboken, N.J.: Wiley.

Snell, T. S. B. and S. A. (2015). Management (eleventh ed.). McGraw-Hill.

Udechukwu, I. I. (2007). Integrity: The Courage to Meet the Demands of Reality,” Journal
of Applied Management and Entrepreneurship.

Way, S.A. et. al. (2016), “What is it on me? Middle Manager Behavioral Integrity and
Performance,” Journal of Business Ethics, Vol. 150 (3), pp. 765-777.

Wei, Y. S., O'Neill, H., & Zhou, N. (2020). How does perceived Integrity in leadership
matter to firms in a transitional economy? Journal of Business Ethics, 167(4).
Wielkiewicz, R. M., & Stelzner, S. P. (2005). An ecological perspective on leadership

theory,
research, and practice. Review of General Psychology, 9(4), 326—341.

Wong, C. A., & Cummings, G. G. (2009). The influence of authentic leadership behaviors
on trust and work outcomes of health care staff’ Journal of Leadership Studies.
https://doi.org/10.1002/jls.20104.

2348


https://ijble.com/index.php/journal/index

